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Plan for professional development and re-entry to practice

Please complete this form as accurately as possible, keeping in mind that it will form the basis for
discussion with your supervisor(s) and will assist the Board in making its final decision in relation to your
requirements for returning to physiotherapy practice.

Name of Practitioner

Detalils of proposed Name of

employer employer:
Name of

(if applicable) organisation:
Address:

Bus. Phone No:
Email:

Proposed role Details of proposed field of practice

Describe your past experience and
its relevance to the above proposed
role:

Description of employment:
Include:

e Hours of work
e On-call commitment
¢ Employee/contractor/fixed term/

casual etc.
e  After hours
e Location
Please attach: 1. Acvinthe AHPRA standard

format detailing any gaps in your
practice history of more than
three months from the date you
obtained your qualification (The
AHPRA standard cv format
guideline may be found under
registration on the AHPRA
website at www.ahpra.gov.au)

2. Written confirmation of a job
offer (if applicable) on the
proposed employer’s letterhead,
signed and dated by an
authorised person. Include a
position description.

o If there is insufficient space, please attach further information to this form.
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Learning needs analysis

You should consider the knowledge and skills that are required for the proposed position in order to
determine any gaps in your knowledge and skills. You should then develop a program to address your
learning needs. The minimum level of competence expected at the end of the period of supervision is that
of an entry-level practitioner capable of complying with professional standards as set out in the Australian
Physiotherapy Council document, Australian Standards for Physiotherapy (www.physiocouncil.com.au).
this document provides a benchmark for the knowledge, skills and attributes of a safe and effective entry-

level physiotherapist.

List any gaps in knowledge and skills and provide the measure to address these. For example, list any
professional development, training or programs to be completed. Include goals to be achieved and
expected outcomes and timeframes for achievement of goals.

Learning needs How you will address these learning needs.
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Professional development activities

List any relevant professional development activities you have undertaken in the 12 months prior to the
submission of your plan (linked to learning needs where possible):

1

2

10

Describe the professional development activities that you will undertake in the next 12 months based on
your above learning needs analysis:

1

2

10

Applicant Name:

Applicant Signature:

Date:
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